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By: James Miller

Opportunities for Growth
Dear fellow members,

As we all now, the spring season calls 
for a number of personal details to 

be taken care of. Some of these include 
taxes and “spring cleaning”. Although 
both may be grueling, spring-cleaning 
has several benefits. These benefits 
typically include minimizing clutter, 
reorganizing items, and prioritizing 
potential goals lists to accomplish for the 
year. As we dust off the nick-nacks and 
thin out items hidden away in various 
locations, don’t forget this is also an ideal 
opportunity to examine our mechanisms 
for independence. How long has it been 
since the wheelchair (power or manual) was cleaned and 
inspected for potential problems/hazards? When was 
the last time the ramp or lift on the vehicle cleaned and 
maintained as well?

Now that the weather seems to have settled, it’s a perfect 
time to examine the mechanical features of the keys 
to independence. Starting with the manual chair, test 
the spinning aspect of casters and wheels. Typically, 
there should be little to no drag on the rotation of either. 
Additionally, make sure all connection points are secure. 
For example, check the pins locking each caster in place 
and make sure those connections are tight. This includes 
release pins on quick-release wheels (if applicable). It is 
critical to make sure brakes are secure as well. There are 
several points to check in order to ensure no build up has 
occurred that will cause drag during movement. Not only 
does build-up minimize bearing functioning, it slows the 
chair down and makes it more difficult to push. Are there 
any caps/plugs that have loosened or been lost? These 
points are perfect potential causes of injury. When it comes 
to power chairs, have it inspected. Are the wheels properly 
inflated and have decent tread? How are the electronics? 
Is the battery maintaining and achieving charge properly? 
What is the condition of the frame and cushions? Is the 
frame free of hazards and debris as well?

This list is short and not wholly inclusive 
of all aspects of care and maintenance. 
If there is any doubt, contact the 
manufacturer of the equipment and ask 
them about servicing and maintenance 
schedules. Find out how often it should be 
serviced and maintained, what to look for, 
and how to identify and correct potential 
concerns. This should help minimize 
physical stresses on both the body and 
the machine. It may also minimize 
cost on both body and equipment by 
correcting potential problems early, such 
as bearings becoming unnecessarily 
worn, or worse, outright failure. A chair 
that requires more push-power due to 

worn equipment may prove injurious to the body, for 
example, shoulder strain.

As most have already experienced this, having a chair 
(manual or electric) or vehicle lift/ramp malfunction 
has an immediate, and typically unexpected, impact on 
safety and independence. Again, contact the manufacturer 
of your device(s) and find out what needs to be done 
for routine maintenance and who can be called in the 
event of an emergency breakdown of equipment. Other 
contact options might include the medical team, a local 
VA prosthetics, and/or wheelchair-repair department for 
planning and maintenance as well. As spring has arrived 
and summer approaches, be safe and well.

Many thanks,

James Miller 
President
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By: Kelly Price Noble

The Invisible Veteran 

(ED’s Message Continued on Pg. 19)

History raves about the heroics of men 
in war... 

but few instances are mentioned in 
which female courage was displayed.  

Yet during every conflict, and the 
peaceful years between, 

they too were there. Unknown

Women have served in the United 
States military for over 200 years. 

According to NPR (February, 2009), the 
number of female veterans in the state 
of California is 167,086. Often, they 
disguised themselves just so they could 
serve their. Even through their desire to 
serve, women veterans are frequently 
discriminated against by their male counterparts. And, 
though they have participated in military activities for 
over two decades, they are still thought of as the Invisible 
Veteran. We often speak of the men who took an oath to 
serve our country. But, did you know that over 25 million 
women served this nation?  “Women were not fully 
recognized as veterans until after WWII, and prior to this 
they were not eligible for VA benefits. The [Department of 
Veterans Affairs] estimates that by the year 2010, women 
will make up 40% of the veteran population” (Willenz, 
1994). 

Let’s go back to the Revolutionary War when Deborah 
Samson disguised herself as a young man, presented 
herself to the American army as a willing volunteer ready 
to oppose the common enemy. She enlisted for the length 
of the war as Robert Shirtliffe and served in the company 
of Captain Nathan Thayer of Medway, Massachusetts. 
Not until a brain fever was her charade discovered. 
Sometime later, Deborah would be invited to meet with 
George Washington who granted her a military pension, 
certain land, and recognition for her military services as 
a Revolutionary Soldier. By the way, after her three year 
term in the military, she married and had children  (Wilson, 
1996).

Women have accomplished so many things that have 
gone unpublished. It is far time, we say thank you, too. 
“Did you know that women were torpedoed off the coast 
of Africa during WWII? Did you know that when Gen 
MacArthur returned to the Philippines, Navy nurses were 
waiting for him on shore and were cut out of the press 
photos? Did you know that there were women prisoners of 

war” (1996). History should continue to 
lights candles, reflecting the deeds and 
accomplishments of military women, 
denoting that women were present in 
conflicts and not given proper credit. 

Military veterans often receive special 
treatment in their respective countries 
due to the sacrifices they made during 
wars. They have also suffered many 
illnesses and experiences disabilities due 
to their service. Supporting veterans for 
their feats known and unknown should 
not go sans recognition. Not many of us 
will ever know what it was like to be on 
the battlefield. Listening to stories told 

is just the beginning to understanding what many have 
experienced. We must not ignore anyone who served. 
We cheer returning veterans, because we know they have 
fought long and hard. But, what about the invisible veteran 
who often served in the shadows?

The traditionally male-dominated environment often 
doesn’t recognize that women veterans of the wars in Iraq 
and Afghanistan have experienced the same psychological, 
physical and emotional trauma as male veterans.” Jill 
Feldman, manager of the Women Veterans Health Care 
Program at the Milwaukee VA, says the hospital is working 
to change a culture that has traditionally been more 
masculine. A bill pending in Congress “would authorize a 
study of women who’ve served in Iraq and Afghanistan to 
find out how the wars have affected their physical, mental 
and reproductive health. The bill also would require a 
review of the barriers women face in accessing VA health 
care” (H. J. Kaiser Family Foundation).

In 2009, the Senate created a Bill, The Women Veterans 
Health Care Improvement Act of 2009, aiming to provide 
better care for female veterans. 

A bill to assess, expand and improve health care services 
to women veterans, particularly those brave women who 
have served our country in Iraq and Afghanistan. This bill 
aims to equip the VA for the long-term needs that will be 
associated with a larger women veteran population. 

Cal-Diego PVA April 2010

2

Executive Director’s Message



Service Officers Message

Legislative Updates
By: Wayne Landon
Fighting For Cal-Diego Members 
In Washington D.C.

The Annual PVA Advocacy/
Legislation seminar was held 

March 1-4, 2010 in Washington D.C.. 
On March 1, we heard introductory 
remarks from Gene A. Crayton, PVA 
National President and Douglas K. 
Vollmer, Associate Executive Director 
for Government Relations. Our 
keynote speaker the Honorable Eric 
K. Shinseki, Secretary of Department 
of Veterans Affairs (VA) shared an 
extended presentation on the state of 
the VA. After two days of receiving 
and sharing information on VA budget 
Fiscal Year (FY) 2011, health care, and other pertinent 
VA issues, we went Capitol Hill for the final two days to 
hear the Congressional briefings on Veterans Affairs, to 
witness National President Crayton present PVA’s annual 
testimony and to conduct congressional visits.

We were briefed on issues to face the 111th Congress 
that are of vital importance to all veterans, people with 
disabilities and more precisely, PVA members. Then it was 
time to present and discuss these critical issues with our 
United States congressional representatives in an effort to 
increase their understanding and gain their support. 

First we acknowledged and expressed our gratitude to 
Congress for record levels of VA funding received over 
the past two years and for passing the Veterans Health Care 
Budget Reform and Transparency Act and the enactment 
of the advance appropriation act. The law, signed Oct. 22, 
2009, authorizes Congress to fund VA health care one year 
in advance at the start of each fiscal year. It effectively 
ends the funding delays that have plagued the VA and 
forced rationing of health care to veterans when Congress 
failed to pass an appropriations bill on time. 

The Administrations continuing support in the recently 
proposed $125 billion VA budget will provide expanded 
health care to a record number of veterans and includes 
$60.3 billion for discretionary spending, mostly for health 
care. That is nearly $4.2 billion more than the fiscal year 
2010 appropriated level. The budget request includes 
advance appropriations recommendations of $54.3 billion 

for medical care programs for fiscal year 
2012. Veterans need and are entitled to 
sufficient, timely and predictable funding 
for health care.

The two highest priority issues Cal-Diego 
addressed before the Senate and House 
Representatives were: 

1. Veterans who are being inappropriately 
billed by the Veterans Health 
Administration for their care. This problem 
is being experienced by both service-
connected and non service-connected 
veterans with disabilities. Cal-Diego 
called on VA to change its regulations 
immediately to end this practice and for 
Congress to act if it did not. 

2. Cal-Diego also called for much-needed increases in 
Special Monthly Compensation. These payments help 
veterans with disabilities with quality of life issues as 
diverse as the inability to naturally control bowel and 
bladder function to bathing or eating. We urged lawmakers 
to consider the provisions of H.R. 3407, the Severely 
Injured Veterans Benefits Improvement Act of 2009 that 
specifically increases benefit rates for veterans with severe 
disabilities. 

We then highlighted the important work of our nation’s 
44 million care givers who assist people with disabilities 
with activities of daily living and the logjam of veterans’ 
benefits claims.

Congress needs to complete the actions it started last 
year to enhance veteran programs and services while 
maintaining adequate funding for the continuation of 
specialized services, long-term care initiatives, and for 
research. Eligible veterans must receive the quality care 
that they have earned and deserve.

Cal-Diego strongly encouraged completion of S. 1963 
omnibus bill which includes caregiver legislation which 
would provide needed support to family caregivers 
of severely disabled veterans. The legislation would 
enhance the support and educational services provided 
to family members caring for veterans. In addition, 
legislation to eliminate co-payments that Priority Group 4 
catastrophically disabled veterans are currently required to 
pay is in comprehensive legislation passed by the Senate, 
and in separate legislation passed by the House.
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By: Glen P. Middleton

Service Officers Message

NSO Corner

(NSO Corner Continued on Pg. 19)

Individual Unemployability

The following information is 
reprinted from the May 2008 

Beachcomber in order to help explain 
what criteria is used to grant service-
connected Individual Unemployability 
(IU) compensation ratings by the 
Department of Veteran‘s Affairs. All of 
the information is taken from Title 38 
Code of Federal Regulations and is not 
to be construed as all inclusive. Also, if 
you are rated at 100% or higher there 
is no need to ask for IU, because your 
rating is already at 100%.

38 CFR § 4.18 Unemployability. A  
veteran may be considered as 
unemployable upon termination of 
employment which was provided on account of disability 
or in which special consideration was given on account of 
the same, when it is satisfactorily shown that he or she is 
unable to secure further employment. With amputations, 
sequelae of fractures and other residuals of traumatism 
shown to be of static character, a showing of continuous 
unemployability from date of incurrence, or the date 
the condition reached the stabilized level, is a general 
requirement in order to establish the fact that present 
unemployability is the result of the disability. However, 
consideration is to be given to the circumstances of 
employment in individual claims, and, if the employment 
was only occasional, intermittent, tryout or unsuccessful, 
or eventually terminated on account of the disability, 
present unemployability may be attributed to the static 
disability. Where unemployability for pension previously 
has been established on the basis of combined service-
connected and nonservice-connected disabilities and the 
service-connected disability or disabilities have increased 
in severity, §4.16 is for consideration.

38 CFR § 4.16 Total disability ratings for compensation 
based on unemployability of the individual. (a) Total 
disability ratings for compensation may be assigned, where 
the schedular rating is less than total, when the disabled 
person is, in the judgment of the rating agency, unable 
to secure or follow a substantially gainful occupation as 
a result of service-connected disabilities: Provided That, 
if there is only one such disability, this disability shall be 
ratable at 60 percent or more, and that, if there are two 
or more disabilities, there shall be at least one disability 

ratable at 40 percent or more, and 
sufficient additional disability to bring 
the combined rating to 70 percent or 
more. For the above purpose of one 
60 percent disability, or one 40 percent 
disability in combination, the following 
will be considered as one disability: 
(1) Disabilities of one or both upper 
extremities, or of one or both lower 
extremities, including the bilateral 
factor, if applicable, (2) disabilities 
resulting from common etiology or a 
single accident, (3) disabilities affecting 
a single body system, e.g. orthopedic, 
digestive, respiratory, cardiovascular-
renal, neuropsychiatric, (4) multiple 

injuries incurred in action, or (5) multiple disabilities 
incurred as a prisoner of war. It is provided further that the 
existence or degree of nonservice-connected disabilities 
or previous unemployability status will be disregarded 
where the percentages referred to in this paragraph for the 
service-connected disability or disabilities are met and in 
the judgment of the rating agency such service-connected 
disabilities render the veteran unemployable. Marginal 
employment shall not be considered substantially gainful 
employment. For purposes of this section, marginal 
employment generally shall be deemed to exist when a 
veteran’s earned annual income does not exceed the amount 
established by the U.S. Department of Commerce, Bureau 
of the Census, as the poverty threshold for one person. 
Marginal employment may also be held to exist, on a facts 
found basis (includes but is not limited to employment 
in a protected environment such as a family business or 
sheltered workshop), when earned annual income exceeds 
the poverty threshold. Consideration shall be given in all 
claims to the nature of the employment and the reason for 
termination. 

(b) It is the established policy of the Department of 
Veterans Affairs that all veterans who are unable to 
secure and follow a substantially gainful occupation by 
reason of service-connected disabilities shall be rated 
totally disabled. Therefore, rating boards should submit 
to the Director, Compensation and Pension Service, 
for extra-schedular consideration all cases of veterans 
who are unemployable by reason of service-connected 
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Good Stuff to Know!
Calendar of Events

Cal-Diego PVA Cook Books are available for 
purchase in the Cal-Diego PVA Office.

Air Rifle Seminar  
at Point Loma Naval Sub Base, Pistol Range 

April 6th 2010

Cal-Diego PVA Trapshoot Circuit Tournament 
in Redlands, CA  

April 8th - 10th, 2010 
Visit www.caldiegopva.org for more info

Ride Strive and Roll 
 Starts at Sweetwater Harley Davidson 

April 11, 2010

Combined Federal Campaign  
Contributions

Remember Cal-Diego PVA when  
you are making your Combined  
Federal Campaign contributions  
this year. Our CFC number has 

changed, please take note. 
CFC #61080

Ticket Reimbursement Program

Receive $50 from Cal-Diego PVA for attending 
fun events, such as museums, Chargers games, 
Padres games, Sea World, plays, movies and  
concerts.

The ticket reimbursement Program is still  
available for members. You may submit your 
tickets to entertainment events to Cal-Diego PVA 
for reimbursement of up to $50 for the six-month 
period from January 1 to June 30.

PROUD MEMBERProud Member

SAN DIEGO 
REGIONAL 
CHAMBER OF 
COMMERCE

business advocacy

business resources

marketing opportunities

events & networking

member benefits

Good for Business. Good for San Diego.

A NOTE FROM ADAH: 
If you would like to help Cal-Diego PVA save postage 
and paper, please remit your email address along with 
your name or the name of your company/organization 
to: aalvarez@caldiegopva.org with “email receipt” 
in the title and we will gladly send your thank you  
letter/receipt of donation via email! Thank you for 
your support!
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Notary Service is now available  

in the Cal-Diego PVA Office 
• $10 per signature payable to  

Cal-Diego PVA 
• Taking Power of Attorney 

 • Certifying a copy of a Power of Attorney 
 • Taking an Advance Health  

Care Directive 
 • Certifying Copies of Journal Entries 

 • Taking Depositions 

We would like to thank 
the following for their 

contributions:
Walter O’Neil

Edison International Employee
Contribution Campaign: 

Mario Vernon
Christian Yost

Christopher Morgan
John Drummond

Ramona Oge
Helen Antoniak
James Brown

Pfizer/United Way Campaign: 
Patricia English

Mr. & Mrs. Arthur W. Bramfeld
San Diego Fifty-Sixers

Vernon & Michele Brown
Jonathan & Winnie Sage 

MA & FW Warner
Bob Jo & Ruth Dallow

James & Lauren Murphy
Active Network

Jeffery Loeb - In Memory of 
Mitch Menschel

Fidelity Charitable Gift Fund: 
Kenneth and Susan Slaght  

George Oswell
Rose T. Renner
Richard Rovpoli

Vehicale Donation  
Processing Ctr.
Isaac McNeal

Did you know you can also view our 
Newsletter on our web site.  

Visit: http://caldiegopva.org/pages/
archives/newsletters.php

Notice! 
When Calling  

Cal-Diego PVA please use 
our 800 number  
1-800-423-2778

It’s so easy to donate!
Just go to:
www.caldiegopva.org.
On the right click the 
“Make a Donation”  
button. Cal-Diego PVA is 
grateful for all gifts.

Do you have an e-mail address?

To enhance and improve communications with our  
members, please make sure we have your updated  
e-mail address. Frequently, we are the recipients of tickets 
to events and would like to spread the word, offering people  
opportunities to attend. Other times, there is time  
sensitive information that needs to be disseminated quickly and 
the mail is simply too slow. Help us by sending your address to: 
kclark@caldiegopva.org, so we can keep you updated on the 
“happenings” around town!

Keep in Touch
Often, Cal-Diego PVA  

receives letters in search of 

pen pals. Please contact this 

office for further information:
aalvarez@caldiegopva.org
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The VA San Diego Healthcare System is proud to  
present a series of classes designed to help spinal cord 
injury/disease (SCI/D) veterans and their families  
become more knowledgeable about caring for  
themselves and becoming active in the community. 
The classes are mandatory for all newly injured or  
rehabilitation SCI/D inpatients, and are highly  
encouraged for their family members and other SCI/D 
patients. The classes are also open to the SCI/D  
community at-large. Members of your team may  
assign you to attend certain classes. All classes are open 
to any VASDHS outpatients, their family members and  
personal care attendants. Classes are held in the VA San 
Diego HS SCI Center Conference Room (1B123). Call 
(858) 552-7453 for more information.

Friday, April 9, 2010 
12:30-1:15 PM 

Bladder Management, Part II 
Mike Hallock, MSN, CURN 

What are the common bladder and kidney tests I need 
to have on a regular basis? What can be done if I start 

to develop kidney or bladder complications?

Tuesday April 13, 2010 
12:30-1:15 PM 

Preventing Pressure Ulcers, Part I 
Will Davis, PTA 

Why do we worry about pressure ulcers? What causes 
pressure ulcers? Why are they a problem for people 
with SCI? How can I prevent pressure ulcers? What 

other factors other than pressure can cause  
skin problems?

Friday, April 16, 2010 
12:30-1:15 PM 

Preventing Pressure Ulcers, Part II 
Claire Deguzman, BSN, RN 

How can I prevent pressure ulcers? Why do some 
people with SCI get pressure ulcers and others do not? 
What can I do at home to manage skin problems? How 
will my SCI team manage a pressure ulcer in clinic or 

in the hospital?

Tuesday, April 20, 2010 
12:30-1:15 PM 

Safety in the Home and Community 
Colleen Beaton, PT 

What are the safety hazards I may find in my home or 
community as a person with a SCI? How can I modify 
my home for better safety and accessibility? What do I 

do for fire safety at home? How can I be better  
prepared for a disaster such as an earthquake?

Friday, April 23, 2010 
12:30-1:15 PM 

Sexuality and SCI 
Kathy Dunn, MS, RN, CRRN-A, CNS 

Am I still a sexual person? What is “sexuality”? What 
are the effects of SCI on sexual functioning? Can I still 

have children? What are my options? What do I do 
about erection or lubrication problems? How can I still 

give pleasure to my partner and myself?

Tuesday, April 27, 2010 
12:30-1:15 PM 

Benefits for the SCI Veteran 
Penny Timmen, LCSW & Glen Middleton, PVA  

National Service Officer 
What benefits am I eligible for through the VA? How 

do I apply for the different programs? What other 
national, state, or local benefits might I be eligible for, 

and how do I apply?

Friday, April 30, 2010 
12:30-1:15 PM 

Getting Back to Work 
Jeff Scanlon, MS, CRC 

Can I go back to work after an SCI? Why should I 
consider working or volunteering? What resources are 
available to me in the VA and community to help me 

meet my goals in this area?

Tuesday, May 4, 2010 
12:30-1:15 PM 

Taking Charge of Your Life 
Celia Macaspac, OTR 

Can I be “well” again after SCI? What can I do to keep 
control over my life? How can I prevent stress from 
ruining my health? What can I do to keep fit? What 

are my legal rights with a disability? What do I do if I 
think I have been discriminated against because of my 

disability? 

Friday May 7, 2010 
12:30-1:15 PM 

Eating Right for Health 
Lisa Post, R.D. 

What do I need to eat for skin, muscle, healing and 
general health? What is a balanced diet? How do I 

keep my weight down or gain weight? How can I eat 
“heart smart”? What are good sources of fiber for my 

bowels?

Contact the SCI Center at (858) 552-7453 for Future 
class schedules.

Spinal Cord Injury Patient and Family  
Education Series
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April Birthdays
Albert H Groff • Stanley F Stein • Paul H Herman • Joe L Garrett • Josef C Epton • Joseph P Doyle  

Brent Relyea • Robert G Fitzpatrick • James R Brunotte • Tracy E Odell • Amanda M McGrath  
Kevin W Peterston • Michael J Snodgrass • Richard L Arnicar • Paul R Stempel • Thomas M Haggerty 

Maria Arroyo • John P O’Donnell • Bobby L Martin • James M Haffner • Ralph Taylor • Larry Davis  
Michael G Kelleher • Nelson S Dimarucot • Christopher L Masterson • Errol V Samuelson  

George T Adams • Kaio F Salanoa • Howard A Corrales • William O Gray • Vernon R Olson  
Derek Thomas • Stanley W Taylor • Fr. George Morelli PhD • Alex J Failano • Frank Forray  

Richard I Thon • William E Kitrell • Willard A Miller • Steven M Judd • Robert C Baker  
Shawn D Mackie • John T Hall • James L Miller • Jay Derris
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Cal-Diego Paralyzed Veterans Association
Important Ralphs Community Contributions Program Information

Dear Members and Friends,

As many of you know, we have been earning much needed funding through the Ralphs Community Contribution 
Program. We need your help to continue earning funds.

Ralphs’ new program year began on September 1, 2009. If you have not yet registered for the new term, and 
to ensure Cal-Diego PVA continues to receive the benefits of the program, you will need to register and/or  
re-register as quickly as possible. It is important for Ralphs to have up-to-date information.

Please pass the following information to any family and friends who would like to participate:

Participants are required to register for the new term at www.ralphs.com or by using a scan bar 1. 
letter at the register (to obtain a scan bar letter, which is an alternative form of registration, please 
email your request to community.programs@ralphs.com).
Even if you have registered as recently as August 2009, you will be required to register again 2. 
beginning September 1, 2009. 

For detailed instruction on registering your Ralphs Rewards card please, visit us at www.caldiegopva.org.

Our Community Contributions Program ID # is 80362
Thank you for your continued support,
Sincerely,
CAL-DIEGO PVA
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On 18 March 2010, San Diego’s chapter of the ALS 
Association selected PVA National Service Officer, 
Glen Middleton, as the recipient of their 2010 Health 
Hero Award. This honorable recognition is for Glen’s 
outstanding efforts to improve the health and well-being of 
veterans with Amyotrophic Lateral Sclerosis (ALS) while 
securing benefits for their surviving spouses and families.

ALS is a progressive neurodegenerative disease that 
attacks nerve cells and pathways in the brain and spinal 
cord, ultimately resulting in a loss of voluntary muscle 
control, paralysis and death. The average life expectancy 
for people with ALS is two to five years from the time of 
diagnosis and there is no known cause, cure or means of 
prevention for the disease. According to a report released 
by the ALS Association, veterans are more likely to 
contract ALS than the rest of the population, regardless of 
when they served in uniform. The report states that men 
and women with any history of military service in the last 
century are at a nearly 60% greater risk of ALS than men 
and women who did not serve in the military.

Consequently, on 23 September 2008, the VA declared 
ALS as a presumptively compensable illness. This 
extraordinary decision has left many veterans with ALS, 
their families, and their surviving spouses with a lot of 
questions about how to access these new benefits. The 
VA community also has questions about how to assist 
their veterans with the application process and what this 
means for them. This scenario demonstrates the great need 
for PVA’s Veterans Benefits Department and our highly 
trained service 
officers.

For more 
information and 
resources about 
the VA’s new 
rules pertaining 
to ALS, please 
visit www.alsa.
o r g / p o l i c y /
veterans.cfm

ALS Association Awards Glen Middleton
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Advertise with us!
Advertising rates for the Beachcomber newsletter.

Number of issues 3 Issues 6 Issues 12 Issues
Full Page $640 $1240 $2,040
2/3 of Back cover $415 $790 $1290
1/2 Page $340 $640 $1240
1/4 Page $190 $340 $540

Our Beachcomber newsletter has recently won the Bob Webb Excellence in a Newsletter Award 
for 2009. We offer a place to provide information for a very specific audience. Our issues cover  
information that is important to our readers. Whether it be an accessible house, a car or a general  
announcement we feel that the Beachcomber is an ideal location for your next ad. The deadline to 
submit an advertisement is the 18th of every month. Ads must be print ready. The Beachcomber is 
distributed by mail at the beginning of each month. 900 to 1000 issues are printed on a monthly basis. 
Classified ads must be prepaid. $1 per word, $10 minimum. Please send all correspondence, electronic 
files, classified ads and contracts to: Jose Lara

 Newsletter Editor and Web Designer
Cal-Diego PVA

3350 La Jolla Village Dr., Suite 1A-118
San Diego, CA 92161

newsletter@caldiegopva.org
(858) 450-1443
(858) 450-1852

I want to take this opportunity to introduce the “Vocational 
Rehabilitation Program” that Paralyzed Veterans now has. 
PVA started this Vocational Rehabilitation Program in July 
2007. Since then, we have placed 73 veterans into career 
positions. Veterans who become employed through PVA’s 
Vocational Rehabilitation Program average $44,685/year 
in salary. Veterans average 36.2 hrs/wk overall. There have 
been several veterans who have achieved over $100,000/
yr in salary. There are several advantages in working with 
Paralyzed Veterans of America’s Vocational Rehabilitation 
counselors:

We seek a career placement for all of our veterans.

We work with our veterans for their entire life.

We coordinate a variety of resources to provide the best 
possible services for our veterans.

We have full-time and part-time positions for our 
veterans.

We have some positions for veterans to work at home.

We help with understanding how your benefits are affected 
by working.

So come on veterans earn some money!

Joan Haskins, M.A.,CRC 
Vocational Rehabilitation Counselor 
Paralyzed Veterans of America 
5901 E 7th Street, Room T-102 
Long Beach, CA 90822 
joanh@pva.org 
Office: 562-826-8000 Ext 4607 
Fax: 562-826-5267

Vocational Rehabilitation Program
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 CHAPLAIN’S CORNER
By: V. Rev. Fr. George Morelli, Ph.D.

Overcoming The Coercion Perception
Every one who is arrogant is 
an abomination to the Lord 
(Proverbs 16: 5)

There is a popular adage 
that many are quite familiar 
with: ‘Don’t cut off your 
nose to spite your face.’ 
Just such a proverb applies 
as a stumbling block for 
individuals in their daily lives. 
Psychologically it is called 
coercion perception. The 

basic idea which engenders the coercion perception 
stumbling block is the belief, attitude or cognition that 
if an individual persistently insists or even recommends 
that I do something and I do it, this indicates that they 
are in command and control and I have lost out. If I 
should capitulate to someone else’s wishes this means 
I am worthless in some way. The only way to maintain 
my self-esteem and sense of self is to never do anything 
anyone tells me to do, that is to say, to do only what I 
have decided to do entirely on my own. 

Spiritually, this stonewalling of suggestions from 
others even when they may be helpful is succumbing 
to the passion of pride. Our Eastern Church Father, St. 
Maximus the Confessor tells us: “The passion of pride 
arises from two kinds of ignorance, and when these two 
kinds of ignorance unite together they form a single 
confused state of mind. For a man is proud only if he 
is ignorant both of divine help and of human weakness. 
Therefore pride is a lack of knowledge both in the divine 
and human spheres. For the denial of two true premises 
results in a single false affirmation” (Philokalia II).

Instead of intelligently judging the content of a 
recommendation or suggestion made by others on its own 
merits, some people react by being oppositional. They 
frequently focus on what they consider the ‘audacity’ of 
others telling them what to do. Admittedly, others may not 
always communicate suggestions or recommendations in 
a respectful manner. Sometimes the tone of the suggestion 
is authoritarian, bossy or in a command voice. Frequently 
this shifts the attention of the listener from the content of 
what is being said to the tone of voice, the pragmatics of 
the language that is being spoken (Morelli, 2006c). In 
this case, the individual receiving the suggestion should 

act in an assertive manner (Morelli, 2006c,d) and inform 
the other, firmly but with kindness, that they do not want 
to be talked to ‘in such a tone of voice.’ 

We can learn to respond to others based on Godly  
“self-esteem.” This means developing a true and honest 
appraisal of both one’s strengths and weaknesses. In 
doing this, we can achieve a healthy, non arrogant  
Christ-like self-esteem close to the definition of humility 
Christ displayed Himself, that He asks us to imitate:  
“…learn from Me, for I am gentle and humble in heart…” 
(Morelli, 2006a) St. Peter of Damaskos taught that,  
“…the signs of humility: when one possessing every 
virtue of body and soul, to consider oneself to be the 
more a debtor to God... because one has received so 
much by grace” (Philokalia III). Centuries earlier St. 
Isaac the Syrian wrote: “The person who has attained to 
knowledge of his own weakness has reached the summit 
of humility” (Brock, 1997).
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A Fast Growing Population with Unique Needs 

Women veterans have unique mental and physical health 
care needs that the VA is currently underprepared to 
handle. 

Women make up 15 percent of our current active duty, 
guard and reserves. 

Today, there are approximately 1.8 million total women 
veterans, who make up more than 7 percent of the 23.4 
million total veteran population. 

It is projected that the number of female veterans who 
use the VA system will double in the next five years, 
assuming current enrollment rates stay the same, making 
female veterans one of the fastest growing demographics 
of veterans. 

• Among the issues women disproportionally face upon 
returning home are the effects of Military Sexual 
Trauma (reported by 22 percent of women veterans), 
the difficulties of being thrust into a care-giving role, 
child birth, and the difficulties of being less likely to 
have military service recognized or appreciated. 

A Look at What the VA is Doing and What More Needs 
to be Done 

This bill authorizes several new assessments of the care 
we are and should be providing to women veterans. 

• Authorizes a study of women that have served in Iraq 
and Afghanistan to assess the effects of those conflicts 
on their physical, mental, and reproductive health. This 
study would be conducted by an independent non-VA 
organization and submitted to Congress. 

• Requires the Secretary of the VA to conduct a 
comprehensive assessment of the barriers women 
currently face in accessing care through the VA. 
Among the many factors the Secretary is required 
to consider are the availability of child care and the 
personal safety and comfort of women. 

Requires the Secretary of the VA to submit to Congress a 
report verifying employment of full-time women veterans 
program managers at VA medical centers to ensure that 
the health care needs of women veterans are met. 

New Programs that Will Prepare the VA for Today and 
Tomorrow 

This bill authorizes new programs aimed at improving 
the VA’s capacity to care for women veterans’ mental and 
physical health care needs. 

Provides the VA with authority to care for newborn 
children of women veterans who are receiving maternity 

care from the VA. 

Requires that the VA implement a program to train, 
educate, and certify VA mental health professionals to 
care for women with sexual trauma using evidence-based 
treatments. 

Requires the VA to begin a pilot program that provides 
child care to women veterans that seek mental health care 
services at the VA. 

Requires that the VA begin a pilot program that provides 
readjustment counseling to women veterans in group 
retreat settings. 

Requires the inclusion of women that are recently separated 
from service on VA advisory boards. For more information, 
please go to http://murray.senate.gov/veterans/women-
vets-2009.pdf. 

A man’s face is his autobiography. A woman’s face is her 
work of fiction. ~Oscar Wilde
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disabilities, but who fail to meet the percentage standards 
set forth in paragraph (a) of this section. The rating board 
will include a full statement as to the veteran’s service-
connected disabilities, employment history, educational 
and vocational attainment and all other factors having a 
bearing on the issue.

38 CFR § 3.341 Total disability ratings for compensation 
purposes. (a) General. Subject to the limitation in paragraph 
(b) of this section, total-disability compensation ratings 
may be assigned under the provisions of §3.340. However, 
if the total rating is based on a disability or combination of 
disabilities for which the Schedule for Rating Disabilities 
provides an evaluation of less than 100 percent, it must 
be determined that the service-connected disabilities are 
sufficient to produce unemployability without regard to 
advancing age.

(Continued from Pg. 3)

(Continued on Pg. 20)

(Continued from Pg. 2)
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(c) Program for vocational rehabilitation. Each time a 
veteran is rated totally disabled on the basis of individual 
unemployability during the period beginning after January 
31, 1985, the Vocational Rehabilitation and Employment 
Service will be notified so that an evaluation may be offered 
to determine whether the achievement of a vocational goal 
by the veteran is reasonably feasible.

38 CFR § 3.340 Total and permanent total ratings and 
unemployability. (a) Total disability ratings —(1) General. 
Total disability will be considered to exist when there 
is present any impairment of mind or body which is 
sufficient to render it impossible for the average person to 
follow a substantially gainful occupation. Total disability 
may or may not be permanent. Total ratings will not be 
assigned, generally, for temporary exacerbations or acute 
infectious diseases except where specifically prescribed 
by the schedule.

(b) Permanent total disability. Permanence of total 
disability will be taken to exist when such impairment is 
reasonably certain to continue throughout the life of the 
disabled person. The permanent loss or loss of use of both 
hands, or of both feet, or of one hand and one foot, or of the 
sight of both eyes, or becoming permanently helpless or 
bedridden constitutes permanent total disability. Diseases 
and injuries of long standing which are actually totally 
incapacitating will be regarded as permanently and totally 
disabling when the probability of permanent improvement 
under treatment is remote. Permanent total disability 
ratings may not be granted as a result of any incapacity 
from acute infectious disease, accident, or injury, unless 
there is present one of the recognized combinations or 
permanent loss of use of extremities or sight, or the person 
is in the strict sense permanently helpless or bedridden, or 
when it is reasonably certain that a subsidence of the acute 
or temporary symptoms will be followed by irreducible 
totality of disability by way of residuals. The age of 
the disabled person may be considered in determining 
permanence.

38 CFR § 3.343 Continuance of total disability ratings. (a) 
General. Total disability ratings, when warranted by the 
severity of the condition and not granted purely because 
of hospital, surgical, or home treatment, or individual 
unemployability will not be reduced, in the absence of clear 
error, without examination showing material improvement 
in physical or mental condition. Examination reports 
showing material improvement must be evaluated in 
conjunction with all the facts of record, and consideration 
must be given particularly to whether the veteran attained 
improvement under the ordinary conditions of life, i.e., 

while working or actively seeking work or whether the 
symptoms have been brought under control by prolonged 
rest, or generally, by following a regimen which precludes 
work, and, if the latter, reduction from total disability 
ratings will not be considered pending reexamination after 
a period of employment (3 to 6 months).

(c) Individual unemployability. (1) In reducing a rating 
of 100 percent service-connected disability based on 
individual unemployability, the provisions of §3.105(e) 
are for application but caution must be exercised in such 
a determination that actual employability is established by 
clear and convincing evidence. When in such a case the 
veteran is undergoing vocational rehabilitation, education 
or training, the rating will not be reduced by reason thereof 
unless there is received evidence of marked improvement 
or recovery in physical or mental conditions or of 
employment progress, income earned, and prospects of 
economic rehabilitation, which demonstrates affirmatively 
the veteran’s capacity to pursue the vocation or occupation 
for which the training is intended to qualify him or her, 
or unless the physical or mental demands of the course 
are obviously incompatible with total disability. Neither 
participation in, nor the receipt of remuneration as a result 
of participation in, a therapeutic or rehabilitation activity 
under 38 U.S.C. 1718 shall be considered evidence of 
employability. (2) If a veteran with a total disability 
rating for compensation purposes based on individual 
unemployability begins to engage in a substantially gainful 
occupation during the period beginning after January 1, 
1985, the veteran’s rating may not be reduced solely on the 
basis of having secured and followed such substantially 
gainful occupation unless the veteran maintains the 
occupation for a period of 12 consecutive months. For 
purposes of this subparagraph, temporary interruptions 
in employment which are of short duration shall not be 
considered breaks in otherwise continuous employment.

As a final note, if you receive a form that the VA wants 
you to fill out and return to them, please send it through us 
so we can have a copy and can track the status! So many 
times we have clients calling us for status on something 
they sent directly to the VA and we have no idea about it, 
because we never saw it. Our address is:  

Paralyzed Veterans of America

San Diego VARO

8810 Rio San Diego Dr., Ste. 1121

San Diego, CA 92108

As usual, if you have any questions, or need help with 
your benefit or a hospital issues please do not hesitate to 
call us at (619) 400-5320.

(Continued from Pg. 19)
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3 8 7

5 9

9 6 4 1

3 5 6

7 3

4 7

7 4 1 5 3

5 1 8

6 5 2 4

This Puzzle was created on www.counttonine.com

The rules of Sudoku are surprisingly simple. Just 
Count to Nine!

Every column, row, and 3×3 square must contain 
the numbers 1 through 9 exactly once.

Every Sudoku puzzle has exactly 1 solution that 
can be solved logically without guessing.

5 2 7 1 3 6 4 9 8
6 3 4 2 8 9 1 7 5
8 1 9 4 5 7 3 2 6
1 7 5 3 9 2 8 6 4
3 8 2 7 6 4 9 5 1
4 9 6 8 1 5 7 3 2
9 6 8 5 4 3 2 1 7
7 4 3 6 2 1 5 8 9
2 5 1 9 7 8 6 4 3

Sudoku

Last month’s 
Solution 

MotorSports Update
By: Duane Norman
The schedule for our Qualcomm Stadium events is as 
follows:

April 3 
April 24, 25 
May 8 
May 16 
June 12

We look forward to seeing you at the stadium, come play, 
go for rides and drive if you’re interested. For additional 
information contact Duane or Kelly at 858 450 1443. 

See you at the races

Duane
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Cal-Diego PVA Board of Directors is accepting nominations for Board 
positions. Please submit any nominations to the Cal-Diego PVA office 
no later than Friday, 16 April 2010. Please include a complete biography 
and photograph. Once all applications have been received, ballots will 
be mailed to voting Cal-Diego PVA members on Friday, 30 April 2010. 

Please return all ballots no later than Wednesday, 30 June 2010. All those 
who wish to be Board Directors must be certified. To become certified, please 

request a Certification of Membership Eligibility application, complete it, and 
return to Bill Palmer, Cal-Diego PVA Secretary and Membership Director.

Positions

Officers:
President, Vice-President, Secretary, Treasurer and Board of Directors (Six positions available)

The new Board of Directors will be announced at the July Bi-Annual Membership meeting, Thursday, 8 July 
2010. For more information, please call 880-423-2778 thank you. 

Cal-Diego PVA Board of Directors’ 2010-2012 Elections
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